Survey Working Group

7th March 2025 - Agenda meeting
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What do we do?

e Survey the demographics, working e Objectives: Get evidence and reveal systemic problems
conditions, satisfaction and workplace —
. . What kind of discr.irnination
safety of all DRs within the MPS have you experienced?
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Figure 3.13: Income of the DRs per gender.
e Support the Steering group with e Write and publish a yearly report of
the data for their arguments the working conditions of ~5000 DRs
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MAX PLANCK PhD NET (

The doctoral network of the Max Plonck Society

® Prepare and distribute institute-specific reports for internal use by the representatives




Survey Group timeline

November 2024: Data analysis and Institute-specific
Launch of the report writing reports & Questions
2024 Survey for next survey

» 7 chapters .
.+ 2269 + Plots % data analysis * Detailed reports for

participants « Writing institutes with

« 43% of DRs « Proof reading enough

Writing the 2023 N2 participants

* Revising & adding
survey questions —
Jointly with N2

January July September

Survey “Action report"

October March August
Final touches on Publication
report
» Executive summary
 Report design * Revise report after
(cover & layout) GA feedback
* Final proof reading « Final re-plottings
+ Final re-plotting « Sendto GA for
« Send to GA for approval
approval

N2-wide collaborations (PhDnets of Helmholtz, Leibniz...)




Chapters of 2024 report

Demographics (age, gender, nationality)

Working conditions
« General (contract types, funding, working hours etc.)
« Exploitation

Supervision (supervision agreements, evaluation of supervision)
Satisfaction (new: gender equity and environmental measures)

Support
« Family (DRs with kids or caring responsibilities)
« Integration & inclusion (onboarding, language barrier)
« Career development (support options for different career paths)

Conflicts and discrimination (bullying, power abuse, sexual harassment)
Mental health (depression, anxiety & burnout)
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PhDnet

A big thank you to the 2023 survey team!
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Survey team of 2023-2024

Mention to S. Perizonius, P. Xia (MPI Aesthetics) and D. Admiraal (MPI Psycholinguistics) currently working on the Institute reports

The 2025 team is looking for:
e Writers
e Data analysts

Contact us at:
survey.group@phdnet. mpg.de
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